
 

 
Human Resources Strategy for Researchers (HRS4R) 
 
 
 
Dear Dr. Brach, 
 
we are pleased to announce that the University of Siegen has finalized its "Human Resources 
Strategy for Researchers" (HRS4R), incorporating the European Charter for Researchers and 
the Code of Conduct for the Recruitment of Researchers. 
 
Please find attached our application, an appendix summarizing the comprehensive gap analysis, 
and another presenting the action plan. 
 
A special web presence in English has been dedicated to HRS4R on the University Website: 
 
http://www.uni-siegen.de/start/die_universitaet/ueber_uns/zertifikate/hrs4r/ 
 
The action plan has been published there: 
 
http://www.uni-siegen.de/start/die_universitaet/ueber_uns/zertifikate/hrs4r/human_resources_ 
strategy_for_researchers_(hrs4r)_at_the_university_of_siegen_(action_plan).pdf 
 
The University is looking forward to receiving your feedback. If you have any further questions or 
need additional documents, do not hesitate to contact us. 
 
Kind regards, 
 
 
 
 
 
(Univ.-Prof. Dr.-Ing. Peter Haring Bolívar) 
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